
31 3059 5273

197 3093 5291

338 3113 5328

355 3290 5364

595 3349 5554

872 3538 5623

1075 3543 5850

1206 3580 6080

1258 3626 6392

1263 3772 6394

1269 3927 6419

1367 4342 6473

1397 4365 6624

1685 4394 6814

1808 4557 6912

1928 4597 7010

2021 4603 7178

2096 4619 7299

2311 4630 7350

2800 4777 7359

2821 5119 7463

2945 5137

Online Ref. No.

914

6753

Online Ref. No.

13

55

60

360

408

433

497

557

1176

1390

1640

1749

1942

2099

2109

2117

2130

Status of applicants for the post of Deputy Registrar (Advt. No. 01/2026)

CGPA conversion formula needed to establish marks percentage in Master's 

Post qualification experience is not fulfilled.

Post qualification experience with pay level parity is not fulfilled.

LIST OF NOT SHORTLISTED* CANDIDATES

Reason for not shortlisting

Marks criteria not met. Post qualification experience is less.

Post qualification experience is not fulfilled.

Post qualification experience with pay level parity is less.

Pay scale cannot be determined for experiences

Online Ref. No.

LIST OF PROVISIONALLY SHORTLISTED# CANDIDATES

Remarks

Proof required to meet shortlisting criteria.

LIST OF SHORTLISTED CANDIDATES

Post qualification experience with pay level parity is not fulfilled.

Post qualification experience with pay level parity is not fulfilled.

Post qualification experience is less.

Post qualification experience is not fulfilled.

Education qualification and experience criteria not met.

Post qualification experience is not fulfilled.

Post qualification experience with pay parity cannot be determined.

Post qualification relevant experience with pay level parity is not fulfilled.
Post qualification experience with pay level parity cannot be determined due 

to lack of information.

Pay level criteria not met.

Post qualification relevant experience with pay level parity is not fulfilled.

Pay level parity cannot be determined due to lack of information. Page 1 of 3



2182

2285

2293

2372

2434

2474

2628

2804

2823

2906

3101

3291

3293

3313

3340

3575

3728

3761

3800

3809

3885

3934

4063

4177

4188

4204

4214

4279

4398

4494

4499

4532

4703

4759

5329

5421

5476

5484

5830

5842

6019

6132

6224

6492

Marks criteria not met.

Post qualification experience is less.

Education qualification not met.

Experience not relevant.
Post qualification experience with pay level parity cannot be determined due 

to lack of information.

Post qualification experience is less.

Only contractual experience.

Post qualification experience with pay level parity is less.

Pay level criteria not met.

Post qualification experience with pay level parity is not fulfilled.

Education qualification not met.
Post qualification experience with pay level parity cannot be determined due 

to lack of information.

Post qualification experience is less.

Post qualification experience is less.

Post qualification experience is less.

Post qualification experience with pay level parity cannot be determined due 

to lack of information.

Only PGDMM (2022) from IIMM considered. Post qualification experience is 

less.

Experience not relevant.

Pay level criteria not met.

Experience cannot be determined 

Post qualification experience with pay level parity is not fulfilled.

Pay level criteria not met.

Post qualification experience with pay level parity is not fulfilled.

Post qualification experience with pay level parity cannot be determined due 

to lack of information.

Post qualification experience is less.

Only contractual experience.

Post qualification experience is less.

Education qualification and experience criteria not met.

Post qualification experience with pay level parity is not fulfilled.

Post qualification relevant experience with pay level parity cannot be 

determined due to lack of information.

Marks criteria not met.

Education qualification not met.

Only contractual experience.

Education qualification and experience relevancy not met.

Post qualification experience is less.

Education qualification and experience criteria not met.
Post qualification experience with pay level parity cannot be determined due 

to lack of information.
Marks criteria not met. Post qualification experience with pay level parity 

cannot be determined.

Post qualification experience with pay level parity is not fulfilled.

Post qualification experience with pay level parity is less.

Post qualification experience is less.

Post qualification experience with pay level parity is not fulfilled.

Post qualification experience is less.

Post qualification experience is less. Page 2 of 3



6572

6585

6671

6759

6785

7016

7196

7232

7241

1. You are advised to carefully go through the shortlisting criteria and the shortlisted, provisionally 

shortlisted, and not shortlisted candidates.

2. The provisionally shortlisted candidates# are allowed provisionally based on the information provided in 

the application; and are required to produce the documents as remarked above when asked for during the 

recruitment process.

3. Candidates not shortlisted*, who otherwise possess the essential qualifications mentioned in the 

shortlisting criteria, may represent by sending an email with their Application Id, Job details & supporting 

documents to rect_office@iitk.ac.in on or before Tuesday, i.e., on 18.08.2026, by 5:00 p.m. Beyond 

18.08.2026, no communication will be entertained in this regard. The revised list of shortlisted & rejected 

candidates will be published (only if considered).

4. The individual applicant portal will be updated only after the representations received are processed.

RECRUITMENT SECTION, IIT KANPUR

SHORTLISTING CRITERION:

Essential and relevant experience criteria as mentioned against the post in the Advt.01/2026.

NOTE:

Pay level parity cannot be determined due to lack of information.

Pay level criteria not met.

Pay level parity is not established. Post qualification experience is less.

Post qualification experience is less.

Experience not relevant.

Post qualification experience is less.

Post qualification experience with pay level parity is less.

Lack of information to determine pay level parity.

Experience not relevant.
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